ABSTRACT
INTRODUCTION
Retrenchment strategy is a common strategy that used in organization all over the world especially when firms are hampered by string of bad performances. Theoretically, retrenchment can increase performance among poorly performing firms. This strategy is not only saving troubled companies, but also it secures future potential profit. In addition, retrenchment strategy have both its benefits (Hitt, Hoskisson, Johnson, & Moesel, 1996; Lim, Celly, Morse, & Rowe, 2013) and costs (Bergen, Dutta, & Walker Jr, 1992; Morrow, Johnson, & Busenitz, 2004; Koch & Nafziger, 2012) . Nowadays, many Malaysian companies have incorporated concept of retrenchment strategy into their firm strategy plans. Therefore, this study is important to determine the merits of retrenchment strategy to the Malaysia companies across different ownership expropriations
